BIBLIOGRAFIA

ABBOT, A. (1992). Review: an Old Institucionalist Reads the New Institutionalism, Con-
temporary Sociology, Vol.21, No.6: American Sociological Association, pp-754-756.

AMABILE, T.M. (1983). The social psychology of creativity. New York, Springler- Ver-
lag.

AMABILE, T.M. (1988). A model of creativity and innovation in organizations, Research
in Organizational Behavior, 10: 123-167.

AMES, B. (1987) Political survival.California Univ. Press.

AMIS, J., Slack, T. y Hininnigs, C.R. (2002). Valores y cambioorganizacional, Journal of
Applied Behavioral Science; 38; 436: SAGE publications.

ARMANAKIS, A. A., Berneth, Jeremy B., Pitts, J. P. y Walker, J. (2007). La escala de
creencias de los afectados por el cambio organizacional: Desarrollo de un instru-
mento de valoracion, Journal of AppliedBehavioralScience; 43; 482 - 488: SAGE
publications

ARMENAKIS, A. A. y Bedeian, A. G. (1999). Organizational Change: A Review of
Theory and Research in the 1990s, Journal of Management, Vol. 25, No. 3, 293-315.

ARMENAKIS, A. y Harris, S. (2002). Crafting a change message to create transforma-
tional readiness, en Journal of Organizacional Change Management, 15 (2), 169-183.

BALOGUN, J. y JOHNSON, G. (2004). Organizational restructuring and middle mana-
ger sensemaking.Academy of Management Journal, 47: 523-549.

BANDURA, A. (1986). Social foundations of thought and action.A social Cognitive
theory. New Jersey, Prentice Hall.

BARNAD, C. L. (1938). Informal Organization and their relation to Formal Organiza-
tion. In The Functions of the executive: Cambridge, Harvard University.

BARNETT, W.y CARROLL, G. (1993).How institutional constraints affected the orga-
nization of early US telephony: Journal of Law, Economics, and Organization.

BARRETT, L. F. y RUSSELL, J. A. (1998). Independence and bipolarity in the structure
of current affect. Journal of Personality and Social Psychology, vol. 74, 967-984.

BARTUNEK, J. M. (1984). Changing interpretive schemes and organizational restructu-
ring: The example of a religious order: Administrative Science Quarterly, 29: 355-372



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

BARTUNEK, J. M.,y MOCH, M. (1987). First order, second order, and third order chan-
ge and organization development interventions: A cognitive approach. Journal of
Applied Behavioral Science, Vol. 23: 483-500.

BARTUNEK, J., GREENBERG, D. y DAVIDSON, B. (1999). Consistent and inconsis-
tent impacts of a teacherled empowerment initiative in a federation of schools, Jour-
nal of Applied Behavioral Science, vol. 35: 457-478.

BARTUNEK, J., LACEY, C. y WOOD, D. (1992). Social cognition in organizational
change: an insider/outsider approach. Journal of Applied Behavioral Science, vol. 28:
204-223.

BARTUNEK, J., RYNES, S. y IRELAND, R. (2006). What Makes Management Re-
search Interesting, and Why Does it Matter?.Academy of Management Journal, vol.
49: 9-15.

BARTUNEK, J.M.,ROUSSEAU, D.M., RUDOLPH, J. y DePalma, J.A. (2006). On the
receiving end: Sensemaking, emotion, and assessments of an organizational change
initiated by others. Journal of Applied Behavioral Science, vol. 42: 182-206.

BAUM, J.A.C .y OLIVER, C. (1992). Institutional embeddedness and the dynamics of
organizational populations, American Sociological Review 57.540-559

BAUM, J.A.C. (1996). Organizational ecology, en S.R. Clegg, e. Hardy y W. Nord [Eds./:
Halldbookoforgamzation studies, pp. 77-114. London: Sage.

BAUM, J.A.C. y OLIVER, C. (1991). Institutional linkages and organizational mortali-
ty, Administrative Science Quarteriy, Vol. 36, pp. 187-218.

BELLAH, R. N., Madsen, R., Sullivan, W. M., Swidler, A. y Tipton, S. M. (1991). The
good society.fred A. Knopf. N. Y.

BENTHAM, Jeremy (1823 [1789]), Introduction to the Principles of Morals and Legisla-
tion, nuevaedicioncorregidapor el autor, 2 vols. Londres: Pickering y Wilson.

BERRY, W. (1983). Overcoming Resistance to Change. Supervisory Management, pp.
26 - 30.

BOLI, y Thomas, G. M. (Eds.). (1999). Constructing world culture: International non-
governmental organizations since 1875. Stanford, CA: Stanford University Press.
BONTE, P e Izard, M. [1991]. (1996). Diccionario de Etnologia y Antropologia. Madrid:

Akal.

BOURGEOIS, L. J. (1980). Performance and consensus. Strategic Management Journal,
1:227-248.

BRATTON, J., HELMS-MILLS, J., PYRCH, T. y SAWCHUK, P. (2003) Workplace
Learning: A Critical Introduction. Toronto: Garamond Press.

BRIEF, A. P. y WEISS, H. M. (2002). Organizational behavior: Affect in the workplace.
Annual Review of Psychology, vol. 53, 279-307.

BRINT, S. y KARABEL, J. (1989). The Diverted Dream: Community Colleges and the
Promise of Educational Opportunity in America, 1900—1985. New York: Oxford Uni-
versity Press.

BRINT, S.y KARABEL, J. (1991). Institutional Origins and Transformations: The Case
of American Community Colleges. pp. 311-36 in The New Institutionalism in Organi-
zational Analysis, edited by W. W. Powell and P. J. DiMaggio: Chicago, IL: University
of Chicago Press.

142



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

BROOM, L. y SELZNICK, P. (1955). Sociology. A Text with Adapted Readings. New
York: Row, Peterson.

BROWN, S. L. y EISENHARDT, K. M. (1995). Product development: Past research,
present findings, and future directions: Academy of Management Review, 20: 343-
378.

BROWN, S. L.y EISENHARDT, K. M. (1997). The art of continuous change: Linking
complexity theory and time paced evolution in relentlessly shifting organizations: Ad-
ministrative Science Quarterly, 42: 1-34.

BRUNSSON, N., JACOBSSON, B. y Associates. (2000). 4 world of standards: Oxford,
England: Oxford University Press.

BUCHKO, A. A. (1994). Barriers to strategic transformation. In P. Shrivastava, A. Huff,
& J. Dutton (Eds.), Advances in strategic management, vol. 10: 81-106.

BURKE, W. y LITWIN, G. (1992).4 causal model of organizational performance and
change: Journal of Management, 18: 523-545.

BURKI, S. Y G. PERRY (1998) Beyond the Washington Concensus: Institutions Matter.
World Bank Latin American and Caribbean Studies, Viewpoints. Banco Mundial.
BURNHOPE, C., & EDMONSTONE, J. (2003). Feel the fear and do it anyway: The hard
business of developing shared governance. Journal of Nursing Management, vol. 11,

147-157.

CAMERON, J. D. (2004). Review. The World Bank and the New Institutional Economics:
Contradictions and Implications for Development Policy in Latin America: Reviewed
work(s): Beyond the Washington Consensus: Institutions Matter by ShahidJavedBur-
ki; Guillermo E. Perry Source: Latin American Perspectives, Vol. 31, No. 4, Globa-
lization and Labor Flexibility: The Latin American Case(s): Sage Publications, Inc,
pp. 97-103.

CAMPBELL,J. L.y LINDBERG, L. N. (1990). Property rights and the organization of
economic activity by the state: American Sociological Review, 55: 634-647.

CARLEY, M. (1988).Beyond performance measurement in a professional public service:
Public Money and Management, 8(4): 23-27

CHANDLER, A. (1962) Strategy and Structure: Chapters in the History of the American
Industrial Enterprise: MIT Press, Cambridge, Mass.

CHIAVENATO, L. (2000). Administracion de Recursos Humanos. Quinta Edicion: Bo-
gota: McGraw Hill.

CHILD, J. (1972). Organizational structure, environment and performance: The role of
strategic choice. Sociology, 6: 1-22.

CLARK, B. R. (1972). The Organizational Saga in Higher Education. Administrative
Science Quarterly 17:178-83

CLARK, B. R. (1960). The Open Door College: A Case Study. New York: McGraw-Hill

CLARK, S. (1998). International Competition and the Treatment of Minorities: Seven-
teenth-Century Cases and General Propositions, American Journal of Sociology, vol.
103, pp. 1267-1308.

CLARK, W. R. (1998). Agents and Structures: Two Views of Preferences, Two Views of
Institutions, International Studies Quarterly 42:2 (June 1998) 245-270.

COASE (1937).The nature of the firm.Economica, 9: 386-405

COHEN, J. (1997). Procedure and Substance in Deliberative Democracy, Deliberative
Democracy. Cambridge: MIT Press.

143



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

COHEN, M. D., MARCH, J. y OLSEN, J. P. (1972).4 garbage can model of organizatio-
nal choice. Administrative Science Quarterly, 17: 1-25.

COLLINS, J. C. y PORRAS, J. I. (1994). Built to last. New York: HarperCollins.

COMMONS, J.R. (1974). Legal foundation of capitalism, Clifton, A.M.Kelley Publ.
(First ed., The Mac-MillanComp., 1924)

COOLEY, C. H. (1956/1902). Social organization. Glencoe, IL: Free Press.

CROZIER, M. (1963). Le phénomene bureaucratique. Paris: Seuil.

CUMMINGS, T.y WORLEY, C. (2007). Desarrollo Organizacional y Cambio: Octava
Edicion.

CYERT, R. M. y MARCH, J. G. (1963).4 Behavioral Theory of the Firm. Englewood
Cliffs : Prentice-Hall.

CZARNIAWSKA, B. y SEVON, G. (1996) Translating Organizational Change. Berlin:
Walter de Gruyter.

DACIN, M., GOODSTEIN, J. y SCOTT, W. R. (2002).Institutional Theory and Institu-
tional Change: Introduction to the Special Research Forum: Source: The Academy of
Management Journal, Vol. 45, No. 1, pp. 43-56: Academy of Management.

DAFT, R. (2004). Administracion. Sexta Edicion. México: Thomson Editores.

DAFT, R. (2007). Teoria y diserio organizacional, Novena Edicion, Editorial Thomson,
México, D.F.

DALTON, M. (2007). Relaciones Humanas. Tercera Edicion. México: Thomson Editores.

DALTON, M., Hoyle, D. y Watts, M. (2007).Relaciones Humanas. Tercera Edicion. Mé-
xico: Thomson Editores.

D’AUNNO, T.; SUTTON, R. y PRICE, R. (1991). Isomorphism and external support in
conflicting institutional environments: a study of drug abuse treatment units. Academy
of Management Journal, vol.34, N° 3, pp.636-661.

DAVIS, G.F.y GREVE, H. R. (1997). Corporate elite networks and governance changes
in the 1980s.Amer J. Sociology 103(1) 1-37.

DAVIS, K.y NEWSTROM, J. (1999). Comportamiento Humano en el Trabajo. Déci-
maEdicion. México: McGraw Hill.

DEBORAH, V. C. (1997). Moral Imagination in Organizational Problem Solving an Ins-
titutional Perspective, Business Quarterly, Volume 7, Issue 4.

DESSLER, D. (1989). What’s at State in the Agent Structure Debate?.International Or-
ganization 43: 441-473-

DEWEY, J. (1938). Logic: The Theory of Inquiry. New York: Holt.

DIMAGGIO, P.J. (1983). State expansion and organizational field. In R. Hall & R. Quinn
(Eds.), Organizational theory and public policy: 147-161. Beverly Hills, CA: Sage.

DIMAGGIO, P. J. (1986). Structural analysis of organizational fields: a blockmodel ap-
proach. In B. M. Staw, & L. L. Cummings (Eds.).Research in Organizational Beha-
vior, Vol. 8, pp. 335-370. Greenwich: JAI Press.

DIMAGGIO, P. J. (1988). Interest and Agency in Institutional Theory: en L.G. Zucker
(ed.), Institutional Patterns and Organizations, Sage, Beverly Hills, Calif.

DIMAGGIO, P. J. (1995). Comments on What theory is not: Administrative Science
Quarterly.

DIMAGGIO, P. J. y Powell, W.W. (1991). Introduction. In Walter W. Powell and Paul
J. DiMaggio (eds.), The New Institutionalism in Organizational Analysis. Chicago:
University of Chicago Press.

144



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

DIMAGGIO, PJ.y POWELL, W. W. (1983). The Iron Cage Revisited: Institutional Iso-
morphism and Collective Rationality in Organizational Fields: American Sociologi-
cal Review, Vol. 48, p. 147-160.

DOBBIN, F.R.y SUTTON, J. (1998). The strength of a weak state: The rights revolution
and the rise of human resources management divisions. American Journal of Socio-
logy, 99: 396-427.

DOUGHERTY, D. (1994). Commentary. In P. Shrivastava, A. Huff, & J. Dutton (Eds.),
Advances in strategic management, vol. 10: 107-112.

DOUGLAS, M. (1986). How Institutions Think. Syracuse University Press, Syracuse,
NY.

DOWLING, J. y PFEFFER, J. (1975). Organizational legitimacy: Social values and or-
ganizational behavior. Pacific Sociological Review, 18: 122-135.

DOWNS, Anthony (1957), An Economic Theory of Democracy. Harper Collins Publis-
hers

DRAZIN,R.y VAN de VEN, A. H. (1985). Altemative forms of fit in contingency theory.
Administrative science quarterly, 30, p 514-539.

DRUCKER, P. (1954). The practice of management, Haper and Row, Nueva York.

EDELMAN, L. B. Uggen, C. Erlanger, H. (1999). The endogeneity of legal regulation:
Grievance procedures as rational myth: Amer. J. Sociology 104(4).

EISENHARDT, K. (1989). Building theories from case study research, Academy of Ma-
nagement. TheAcademy of Management Review, 14(4), p. 532-550.

FERNANDEZ-RIOS, M. (1999). Diccionario de Recursos Humanos: Organizacion y
Direccion. Madrid: EdicionesDiaz de Santos. Pagl112

FESTINGER, L. (1957). A Theory of Cognitive Dissonance. Stanford, CA: Stanford Uni-
versity Press.

FLIGSTEIN, N. (1985). The spread of the multidivisional form along large firms.1919 —
1979 American Sociological Review, n.50, p.377-391.

FLIGSTEIN, N. (1990). The Transformation of Corporate Control: Harvard University
Press, Cambridge, Mass.

FLIGSTEIN, N. (1991). The structural transformation of American industry: An insti-
tutional account of the causes of diversification in the largest firms: 1919-1979. In
Powell, W. W. y DiMaggio, P. J. (Eds.). The new institutionalism in organizational
analysis: 311-336. Chicago: University of Chicago Press.

FOUCAULT, M. (1982).The subject and power, In H. Dryfus and P. Rabinow, (Eds.) Mi-
chel Foucault: Beyond Structuralism and Hermeneutics. London: Harvester Wheats-
heaf.

FRIEDEN, J. (1991). Debt, Development, and Democracy. Princeton, Princeton Univer-
sity Press.

FRIEDLAND, R y ALFORD, R.R. (1991). Bringing Society Back in: Symbols, practi-
ces, and institutional contradictions, in Powell, Walter W. and Paul J. DiMaggio (ed.)
The New Institutional in organizational theory, Chicago: University of Chicago Press.

FROHLICH,N.y OPPENHEIMER,J.A. (1978). Modern Political Economy, Englewood
Cliffs, New Jersey, Prentice Hall.

GALPIN, T. (1996). The human side of change: A practical guide to organization rede-
sign. San Francisco: Jossey-Bass.

145



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

GARZON, M. (2005). El Desarrollo Organizacional y el Cambio Planeado. Bogota:
Editorial Universidad del Rosario.

GEOROPOULUS, B.R. y TANNENBAUM, A.S. (1957). A study of organizational
effectiveness, American Sociological Review, Vol. 5: 34-40.

GERSICK, C. J. (1988). Time and transition in work teams: Toward a new model of
group development. Academy of Management Journal, 31: 9-41.

GERSICK, C. J. (1989). Marking time: Predictable transitions in task groups. Academy
of Management Journal, 32: 274-309.

GERSICK, C. J. (1994). Pacing strategic change. The case of a new venture. Academy of
Management Journal, 37: 9-45.

GERTH, H. y MILLS, C.W. (1953). Character and social structure: The psychology of
social institutions. New York: Harcourt, Brace& World.

GIDDENS, Anthony (2004). El estado del bienestar en una sociedad europea moderna.
Caixa Manresa y FUOC.

GLYNN, M. A. y ABZUG, R. (2002). Institutionalizing identity: Symbolic isomorphism
and organizational names.Academy of Management Journal, 45: 267- 280.

GONI, J. (1999). EI Cambio Son Personas.Madrid: Ediciones Diaz de Santos.

GRAFSTEIN, R. (1992). Institutional Realism: Social and Political Constraints on Ra-
tional Actor, Yale University Press, New Haven.

GREENWOOD, R. y HININGS, C. (1996). Understanding radical organizational chan-
ge: Bringing together the old and the new institutionalism. Academy of Management
Review, pp. 1022-1024

GREVE, H.R. (1995). Jumping ship: The diffusion of strategy abandonment, Administra-
tive Science Quarterly, volume 40, nimero 3, paginas 444-474.

HAGGARD, S., y C. MOON (1983) The South Korean State in the International Eco-
nomy: Liberal, Dependent, or Mercantile., en J. G. Ruggie, ed., The Antimonies of
Interdependence, Columbia University Press, Nueva York, pp. 131-189.

HALL, P. A. (1989). The political power of economic ideas. Princeton, NJ: Princeton
University Press.

HANNAN, T. y FREEMAN 1. (1989).Organizational Ecology. Cambridge, MA: Har-
vard Univ. Press.

HANNAN, T. y FREEMAN, J. (1977).The Population Ecology of Organizations The
American Journal of Sociology, Vol. 82, No. 5, pp. 166.

HANNIGAN, J. (1995). Environmental Sociology.A social constructionist perspective.
Londres, Routledge.

HARRIS, A. (1932). Types of Institutionalism Author(s).: Source: The Journal of Political
Economy, Vol. 40, No. 6: The University of Chicago Press, pp. 721-749

HARRISON, B. (1994). Lean and mean. The changing landscape of corporate power in
the age of flexibility. New York: Basic Books.

HAVEMAN, H. (1993). Follow the Leader: Mimetic Isomorphism and Entry into New
Markets. AdministrativeScienceQuarterly 38:593-627.

HELLRIEGEL,D. SLOCUM,J.y WOODMAN, R. (1998). Comportamiento Organiza-
cional. Octava Edicion. México: Thomson Editores.

HELLRIEGEL, D. y SLOCUM, J. (2009). Comportamiento Organizacional. Doceava
Edicion. México: Cengagelearning.

146



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

HELLRIEGEL, D.,JACKSON, S.y SLOCUM, J. (2006). Administracion. Décima Edi-
cion. México: Thomson Editores. Pag 329

HIRSH, P. (1997). Sociology without social structure: Neo- institutional theory meets
brave new world. American Journal of Sociology.

HIRSH, P.y LOUNSBURY, M. (1997). Ending the family quarrel. American Behavioral
Scientist, 40: 406- 418.

HODGSON, G. M. (1988). Economics and Institutions.A Manifesto for a Modern Insti-
tutional Economics.Polity Press. Cambridge.

HOFFMAN, A. (1997). From heresy to dogma: An institutional history of corporate en-
vironmentalism. San Francisco: New Lexington Press.

HOFFMAN, A. (1999). Institutional Evolution and Change: Environmentalism and the
U.S. Chemical Industry Source: The Academy of Management Journal, Vol. 42, No. 4
Academy of Management, pp. 351-371.

HOFFMAN,A.y VENTRESCA, M. (1999). The institutional framing of policy debates:
Economics versus the environment. American Behavioral Scientist, 42: 1369-1393.

HOLM, P. (1995).The dynamics of institutionalization: Transformation processes in
Norwegian fisheries. Administrative Science Quarterly

HOOD, C. (1998). The art of the state: Culture, rhetoric and public management. New
York: Oxford University Press.

HUGHES, E. C. (1958). Men and their work. Glencoe, IL: Free Press.

HUY, Q. (1999).Emotional capability, emotional intelligence, and radical change.4ca-
demy of Management Review, Vol. 24: 325-345.

JACKSON, P. (1988). The management of performance in the public sector. Public Mo-
ney and Management, 8(4): 11-16.

JENNINGS, P.y ZANDBERGEN, P. (1995). Ecologically sustainable organizations: An
institutional approach. Academy of Management Review, 204: 1015- 1052.

JEPPERSON, R. (1991). Institutions, institutional effects, and institutionalism. In Powell,
W. W. and DiMaggio, P. J. (Eds.), The new institutionalism in organizational analysis:
143-163. Chicago: University of Chicago Press.

JUDSON, A. S. (1991). Changing Behavior in Organization: Minimizing Resistance to
Change. Cambridge, MA: Basil Blackwell.

KABANOFF, B.,, WALDERSEE, R. y COHEN, M. (1995).Espoused values and organi-
zational change themes.Academy of Management Journal, 38, 1075-1104.

KALBERG, S. (1980).Max Weber s types of rationality: Cornerstones for the analysis of
rationalization processes in history. American Journal of Sociology, 85, 1145- 1179.

KAMENS, D. H, (1993). Reviewed work(s): The New Institutionalism in Organizational
Analysis.by Walter W. Powell ; Paul J. DiMaggio Source: The American Journal of
Sociology, Vol. 98, No. 6, pp. 1493-1495: The University of Chicago Press.

KAMENS, D. H. (1993).Review: (untitled), The American Journal of Sociology, Vol. 98.
No. 6: pp. 1493-1495.

KAMENS, D. H. (1993).The New Institutionalism in Organizational Analysis.by Walter
W. Powell; Paul J. DiMaggio Source: The American Journal of Sociology, Vol. 98, No.
6, pp. 1493-1495: The University of Chicago Press.

KAST, F. y Rosenzweig, J. (1988).Administracion en las Organizaciones. Segunda Edi-
cion. México: McGraw Hill. Pag. 658.

147



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

KATZ, D. y KAHN, R. L. (1996). The Social Psychology of Organization. New York:
Wiley.

KESSLER, E. H. y Chakrabarti, A. K. (1996). Innovation Speed: A Conceptual Model of
Context, Antecedents, and Outcomes. Academy of Management Review, 21 (4), pp.
1143-1191.

KHAN, M. (1995).State failure in weak states: a critique of NIE, in John Harris, Janet
Hunter, and Colin M. Lewis (eds.), The New Institutional Economics and Third World
Development. London and New York: Routledge.

KOELBLE, A. T. (1995). The New Institutionalism in Political Science and Sociology,
Comparative Politics, Vol. 27, No. 2: pp. 231-243

KOSTOVA, T. y Roth, K. (2002). Adoption of an organizational practice by subsidiaries
of multinational corporations: Institutional and relational effects. Academy of Mana-
gement Journal, 45: 215-233.

KOTTER, J. P. (1995). Leading Change: Why Transformation Efforts Fail. Harvard Bu-
siness Review OnPoint,pp. 1-10.

KOTTER, J.P.y HESKETT, J.L. (1992).Corporate culture and performance. New York,
The Free Press.

KOYS, D. J. (2001). The Effects of Employee satisfaction, organizational citizenship be-
havior, and turnover on organizational effectiveness: A unit level, longitudinal study.
Personnel Psychology, 54(1): 101-114.

KRAATZ, M. (1998).Learning by association: Inter organizational networks and adap-
tation to environmental change. Acad. Management J. 41(6) 621-643.

KRAATZ, M. y Zajac, E. (1996). Exploring the limits of the new institutionalism: The
causes and consequences of illegitimate organizational change. American Sociologi-
cal Review, 61: 812-836.

KRASNER, S. (1984). Approaches to the State. Comparative Politics, 16: 223-46.

KRASNER, S. (1988). Sovereignty: An Institutional Perspective, en Comparative Politi-
cal Studies, nim. 21, pp. 66-94.

KUHN, T. y CORMAN, S. R. (2003). The emergence of homogeneity and heterogenei-
ty in knowledge structures during a planned organizational change. Communication
Monographs, 70, 198:229. (Recipient of “Article Award” from Organizational Com-
munication division of NCA; runner-up award for best published article from the
Organizational Communication and Information Systems division of the Academy
of Management)

LAUMAN, E. y KNOKE, D. (1987). The organizational state: Social choice in national
policy domains. Madison, WI: University of Wisconsin Press.

LAWRENCE, P.y LORSCH, J. (1967) Organization and Environment, Graduate School
of Business Administration, Division of Research, Harvard University, Boston.

LAWRENCE, R. y LORSCH, W. (1967). Differentiation and integration in complex or-
ganizations.Administrative Science Quarterly.

LAWRENCE, T. B. (1999). Institutional strategy.J. Management 25(2) 161-188.

LAWRENCE, T. B.,, HARDY, C. y PHILLIPS, N. (2002). Institutional effects of inter
organizational collaboration: The emergence of proto-institutions. Academy of Ma-
nagement Journal, 45: 281-290

148



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

LEBLEBICI, H., SALANCIK, G. H., COPAY, A. y KING, T. (1991). Institutional chan-
ge and the transformation of inter organizational fields: An organizational history of
the U.S. radio broadcasting industry. Admin. Sci. Quart

LEBLEBICI, H., SALANCIK, G.R., COPAY, A.y KING,T. (1993). Institutional change
and the transformation of interorganizational fields: An organizational history of the
U.S. radio broadcasting industry, Administrative Science Quarterly, Vol. 36, pp. 333-
363.

LEDFORD, G. E., MOHRMAN, A. M. y LAWLER, E. E. (1989). The phenomenon of
large scale organizational change. In A. M. Mohrman, S. A. Mohrman, G. E. Le-
dford, T. G. Cummings, E. E. Lawler, & Associates (Eds.), Large scale organization
change: 1-31.

LEE, K. y PENNINGS, J. M. (2002). Mimicry and the market: Adoption of a new orga-
nizational form. Academy of Management Journal, 45: 144 -162.

LEVI, M. (1988).0f Rule and Revenue, Berkeley, University of California Press.

LEWIN, A.Y., LONG, C. P. y CARROLL, T. N. (1999).The coevolution of new organi-
zational forms. Organization Science, 10: 535-550.

LEWIN, AY. y MILTON, J.W. (1986). Determining Organizational Effectiveness:
Another look, and an Agenda for Research. Management Science, vol. 32: 514-539.

LINCOLN, J. R. (1995). Review: (untitled), Social Forces, Vol.73, No.3, pp-1147- 1148:
University of North Carolina Press.

LINDBLOM E., CHARLES. (1999). Democracia y sistema de mercado. México. Fondo
de Cultura Econdémica y Colegio Nacional de Ciencias Politicas y Administracion
Publica.

LORANGE,P,,SCOTT,M.y GHOSHAL, S. (1986). Strategic control systems. St. Paul:
West. March, J. 1981. Decisions in organizations and theories of choice.In A. Van de
Ven& W. Joyce (Eds.), Perspectives on organizational design and behavior: 205- 244,

LUHMANN, N. (1995). La autopoiesis de los sistemas sociales, Zona Abierta, n.° 70-71,
pp. 21-51.

LUHMANN, N. (1998). Sistemas Sociales. Lineamientos para una teoria general. Bar-
celona: Editorial Anthropos.

MACINTYRE, A. (1984). After virtue. Indiana: Notre Dame Press University.

MACKENZIE, K. D. (2000). Processes and their frameworks. Management Science, 46:
110-125.

MARCH, J. (1981).Decisions in organizations and theories of choice.In A. Van de Ven&
W. Joyce (Eds.), Perspectives on organizational design and behavior: 564. New York:
Wiley.

MARCH, J. G. y OLSEN, J. P. (1983). Organizing Political Life: What Administrati-
ve Reorganization Tells Us about Government.American Political Science Review,
Washington, D. C., v. 77, n. 2, p. 281- 296, June.

MARCH, J. G. y OLSEN, J. P. (1984).The new institutionalism.: Organizational factors
in political life. Am. Polit. Sci. Rev. 78:734- 749.

MARCH,J. G.y OLSEN, J. P. (1989).Rediscovering Institutions.The Organizational Ba-
sis of Politics.New York: Free Press.

MERLANO, A. (1990). La cultura organizacional y el manejo del conflicto colectivo y
social: el caso de Ecopetrol. En busqueda de una administracion para América Lati-
na, Echeverry, R.D., Chanlat, A. y Davila, C. (dirs), Bogota, Oveja Negra.

149



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

MEYER, A. (1982). Adapting to environmental jolts. Administrative Science Quarterly,
27:515-537.

MEYER, A., BROOKS, G. y GOES, J. (1990). Environmental Jolts and Industry Revo-
lutions: Organizational Responses to Discontinuous Change. Strategic Management
Journal 11:93-110.

MEYER,J. W.y ROWAN, B. (1977). Institutionalized organizations: formal structure as
myth and ceremony. Am, J Social.pp. 34,357.

MEYER,J. W.y ROWAN, B. (1991). Institutionalized organizations: formal structure as
myth and ceremony. In Walter W. Powell and Paul J. DiMaggio (eds.), The New Insti-
tutionalism in Organizational Analysis: 41-62. Chicago: University of Chicago Press.

MEYER, J. W.y SCOTT, R. (1983). Organizational Enviromments: Ritual and Rationa-
lity, Beverly Hills, Sage.

MEYER,J. W,,SCOTT, W.R.,y DEAL, T. E. (1983). Institutional and technical sources
of organizational structure: Explaining the structure of education organizations. In J.
W. Meyer & W. R. Scott (Eds.), Organizational environments: Ritual and rationality
(pp. 45-70). Beverly Hills, CA: Sage Publications.

MICHAEL, LUTHANS, ODIORNE, BURK y HAYDEN (1983). Técnicas para el cam-
bio organizacional. México, McGraw-Hill.

MICHAEL, S., LUTHANS, F., ODIORNE, G., BURKE, W. y HAYDEN, S. (1983).
Técnicas para el Cambio Organizacional. México: McGraw Hill.

MILLER, A. (1982). Por tu propio bien (2% ed.). Barcelona: Tusquets.

MILLER, D. (1990). The Icarus paradox. New York: Haper Collins.

MILLER, D. y FRIESEN, P.H. (1984). Organizations: A quantum view.

MINTZBERG, H. (1983). Structure in fives: Designing effective organizations.
EnglewoodsCliffs NJ; Prentice Hall.

MINTZBERG,H. (1990). La estructuracion de las organizaciones, Barcelona, Ariel.
New York: McGraw-Hill.

MIZRUCHI, M.y FEIN, L. C. (1999). The social construction of organizational knowled-
ge: A study of the uses of coercive, mimetic, and normative isomorphism. Admin. Sci.
Quart. 44(4) 653-683.

MOSSHOLDER,K.,SETTOON,R.,HARRIS,S.yARMENAKIS,A(1995). Measuring
Emotion in Open-ended Survey Responses: An Application of Textual Data Analysis.
Journal of Management, Vol. 21(2): 335 - 355.

NADEL, S. F. (1953). Social control and self-regulation. Social Forces31 : 265-273.

NOEL TICHY, (1983). The essentials of strategic change management, Journal of Busi-
ness Strategy, Vol. 3 Issues: 4, pp.55 — 67.

NORTH, D. (1990). A Transaction Cost Theory of Politics. Journal of Theoretical Poli-
tics, Vol. 2, N. 4, pp. 355-367.

NORTH, D. (1981). Structure and Change in Economic History, Nueva York, W. W.
Norton.

NORTH, D. (1989). A Transaction Cost Approach to the Historical Development of Po-
lities and Economies, Journal of Institutional and Theoretical Economics, N. 145, pp.
661-668.

NORTH, D. (1990). Institutions, Institutional Change and Economic Performance.Cam-
bridge UniversityPress. Cambridge

150



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

NORTH, D. (2000). La evolucion histérica de las formas de Gobierno. Revista de Econo-
mia Institucional 2, Bogota, Externado de Colombia.

OAKES, L. S.,, TOWNLEY, B. y COOPER, D. J. (1998). Business planning as pedago-
gy: Language and control in a changing institutional field. Admin. Sci. Quart. 43 (2)
257-292.

OLIVER, C. (1988). The collective strategy framework: An application to competing
predictions of isomorphism. Administrative Science Quarterly, 33: 543-561.

OLIVER, C. (1991). Strategic responses to institutional processes. Acad. Management
Rev. 16 145-179.

OLIVER, C. (1992).The antecedents of deinstitutionalization.Organization Studies, Vol.
13. pp. 563-588.

O’MAY, F. y BUCHAN, J. (1999). Shared governance: A literature review.International
Journal of Nursing Studies, Vol. 36(4): 281-300.

OREG, S. (2003). Resistance to Change: Developing an Individual Differences Measure.
Journal of Applied Psychology, Vol. 88(4): 680-693.

ORLIKOWSKI, W. J. (1996). Improvising organizational transformation over time.: A
situated change perspective. Information Systems Research, 7: 63-92.

ORRU, M.; BIGGART, N. y HAMILTON, G. (1991) Organizational Isomorphism in
East Asia., in: Powell, W. y DiMaggio, P.J. (eds.), The New Institutionalism in Orga-
nizational Analysis. Chicago, IL: University of Chicago Press: 361-389.

PAYNE, R. L. y MANSFIELD, R. (1973). Relationship of perceptions of organizational
climate to organizational structure, context and hierarchical position. Administrative
Science Quarterly, 8: 515-526.

PAYNE, R. L. y PUGH, D. S. (1976). Organizational structure and climate. In M. D.
Dunnette (Ed.), Handbook of industrial and organizational psychology: 1125-1173.

PERROW, C. (1979). Complex Organizations: A Critical Essay. Glenview, IL: Scott Fo-
resman.

PETER, B. (1999). El dosel sagrado. Para una teoria sociologica de la religion. Espana,
Kairos.

PETERAF, M. A. y Shanley, M. (1997). Getting to know you: A theory of strategic group
identity. Strategic Management J. 18 165-186.

PETERS, T. J. y WATERMAN, R. H. (1982). In search of excellence: Lessons from
America's best run companies. New York: Harper & Row.

PETTIGREW, A. M. y WHIPP, R. (1991). Managing change for competitive success.
Oxford, England: Black- well.

PETTIGREW, A.M., WOODMAN, R.W. y CAMERON, K.S. (2001). Studying Orga-
nizational Change and Development: Challenges for Future Research. Academy of
Management Journal, 44 (4):697-713.

PETTIGREW, T. E. (1998). Intergroup contact theory.Annual Review of Psychology, Vol.
49: 65-85.

PETTIGREW, T. F. y MARTIN, J. (1987). Shaping the organizational context for Black
American inclusion.Journal of Social issues, Vol. 5(4): 461-476.

PFEFFER, J. y G. R. Salancik (1978). The External Control of Organizations: A Resource
Dependence Perspective. New York, NY, Harper and Row.

PODOLNY, J. (1993). 4 status based model of market competition. Amer. J. Sociology
98(4) 829-872.

151



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

POLANYI, Karl 1944. The Great Transformation. Boston, MA.: Beacon Press.

POLLIT, C. y BOUCKAERT, G. (2000). Public management reform: A comparative
analysis. Oxford, England: Oxford University Press.

PORAC,J., THOMAS H. y BADEN-FOLLER, C. (1989). Competitive Groups as Cog-
nitive Communities: The Case of the Scottish Knitwear Manufacturers, Journal of
Management Studies, Vol. 26, No. 4: 397-416.

PORRAS, J. 1., & ROBERTSON, P. J. (1992). Organizational development: Theory,
practice and research. In M. D. Dunnette, y L. M. Hough (Eds.), Handbook of indus-
trial and organizational psychology (pp. 719-822).Palo Alto, CA: ConsultingPsycho-
logistsPress

PORRET, M. (2007). Recursos Humanos. Segunda Edicion. Madrid: ESIC Editorial.

PORTER-O’GRADY T. (2004). Constructing a conflict resolution program for health
care.Health Care Manage Review, Vol. 29(4): 278-283

PORTER-O’GRADY T. (2004). Embracing conflict: building a healthy community.
Health Care Manage Review, Vol. 29(3) : 181-7.

PORTER-O’GRADY, T.y FINNIGAN, S. (1984). Shared Governance for Nursing, Roc-
kville and Royal Tumbridge Wells, Aspen Publication, Aspen Systemns Corporation

PORTER-O’GRADY, T. (2000). Visions for the 21st century: New horizons, new health
care. NursingAdministrationQuarterly, Vol. 25(1): 30-38.

Publicaciones Vértice (2008). Coordinacion de Equipos de Trabajo. Espaia.

RING, P. S. y VAN de VEN, A. H. (1992) Structuring Cooperative Relationships Bet-
ween Organizations. Strategic Management Journal, Volumen 13, Numero 7.

ROBBINS, S.y COULTEIR, M. (1996). Administracion. Quinta Edicion. México: Pren-
tice Hall.

ROBERTSON, P.J.,, ROBERTS, K. R. y PORRAS, J. (1993). 4n evaluation of a model
of planned organizational change: Evidence from a meta-analysis. In R. W. Woodman
& W. A. Pasmore (Eds.), Research in organizational change and development, vol. 7:
1-39. Greenwich, CT: JAI Press.

ROBINSON, J. C. (1999). The corporate practice of medicine: Competition and innova-
tion in health care. Berkeley: University of California Press.

RODRIGUEZ, A., DIAZ, F., FUERTES, F., MARTIN, M. MONTALBAN, M., SAN-
CHEZ, E. y Zarco, V. (2004). Psicologia de las Organizaciones. Barcelona: Editorial
UOC.

RODRIGUEZ, D. (1996). Gestién Organizacional. Chile: Universidad Catolica de Chile.

ROUSSEAU, D. M. (1995).Psychological contracts in organizations. Thousand Oaks,
CA: Sage.

ROYSTON, GREENWOOD y HININGS, C.R. (1996): Entendiendo los cambios orga-
nizacionales radicales; reuniendo el viejo y el nuevo institucionalismo. The Academy
of Management Review, Vol. 21. No. 4, pp. 1022-1054.

RUSSEL, B. (1938). El poder en los hombres y en los pueblos. Buenos Aires. Ed. Lozada.

RUSSELL, J. A. (1980). A circumplex model of affect.Journal of Personality and Social
Psychology, Vol. 39: 1161-1178.

RUSSELL, J. A. (2003). Core affect and the psychological construction of emotion. Psy-
chological Review, Vol. 110: 145-172.

RYAN, B.y GROSS N.C. (1943). The Diffusion of Hybrid Seed Corn in Two lowa Com-
munities, Rural Sociology, vol. 8, 15-24.

152



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

SCHBRACQ, M.y COOPER, C. (1998).Toward a phenomenological framework for the
study of work and organizational stress.Human Relations, Vol. 51: 625-648.

SCHLESINGER, P, DOBASH, R., DOBASH, RUSSELL P. y otros (1992) Women
Viewing Violence, BFI Publishing, London.

SCHUMPETER, J. (1939). Business Cycles: A Theoretical, Historical and Statistical
Analysis of the Capitalist Process.

SCOTT, J. (1994). Social networks analysis: a handbook. Sage Publications.Londres.

SCOTT, S, y LANE, V. (2000). 4 Stakeholder Approach to Organizational Identity. En:
The Academy of Management Review, Vol. 25, No. 1, pp. 24-25, 217-220.

SCOTT, W. R. (1987). The adolescence of institutional theory.Admistrative Science
Quarterly.

SCOTT, W. R. (1991). Unpacking institutional arguments.In Powell, W.W. and DiMa-
ggio (Eds.) The New Institutionalism in Organizational analysis. 164-182. Chicago:
University of Chicago Press.

SCOTT, W. R. (1994). Institution and organizations: Towards a theoretical synthesis.
In W.R. Scott and Meyer (Eds) Institutional environments and organizations 55-80
Thousand Oaks, CA: Sage.

SCOTT, W. R. (1995) Institutions and organizations.London: Sage.

SCOTT, W. R. (2001) Institutions and Organizations, Thousand Oaks, Sage.

SCOTT, W. R. y Meyer, J. W. (1994).Institutional Environments and Organizations:
Structural Complexity and Individualism. Sage, Thou- sand Oaks, CA.

SCOTT, W.R.y MEYER, W. (1983/1991), The Organization of Societal Sectors, en John
W. Meyer y W. Richard Scott (eds.), Organizational Environments: Ritual and Ratio-
nality, Newbury Park, CA, Sage, pp. 129-153. [Versionrevisada en Walter W. Powell
y Paul J. DiMaggio (eds.), The New Institutionalism in Organizational Analysis, Chi-
cago, University of Chicago Press, 1991, pp. 108-140.]

SELZNICK, P. (1949). TVA and the Grass Roots. Berkeley: University of California
Press.

SELZNICK, P. (1957). Leadership in administration.New York: Harper & Row.

SELZNICK, P. (1969). Law, Society, and Industrial Justice. New York: Russell Sage.

SELZNICK, P. (1992). The Moral Commonwealth: Social Theory and the Promise of
Community. Berkeley, CA. University of California Press.The Academy of Manage-
ment Journal, Vol. 45, No. 1, pp.232.

SELZNICK, P. (1996). Institutionalism “Old” and “New” Source: Administrative Scien-
ce Quarterly, Vol. 41, No. 2, 40th Anniversary Issue: Johnson Graduate School of
Management, Cornell University, pp. 270-277.

SEO, M.; BARRETT, L. y BARTUNEK, J. (2004). The role of affective experience in
work motivation.4cademy of Management Review, 29(3), 423-439.

SHEPSLE, K. (1989). Study Institutions: Some Lessons from the Rational Choise Ap-
proach. Journal of Theoretical Politics 1 (2): 131-149.

SIMON, H. (1949). EIl comportamientoAdministrativo. Madrid, Aguilar.

SIMON, H. (1983) Administration et processus de décision, Paris, Economica.

SIMON, H. (1997). Models of Bounded Rationality.Vol. 3.MIT Press.

SINGH, J.V,, HOUSE, R.J. y TUCKER, D.J. (1986). Organizational change and orga-
nizational mortality, Administrative Science Quarterly, Vol. 31, No. 4, pp. 587-611.

153



GUILLERMO MURILLO VARGAS, CARLOS HERNAN GONZALEZ CAMPO, MONICA GARCIA SOLARTE

SKCPOL, T. (1985). Bringing the State Back In: Strategies of Analysis in Curent Re-
search. In: Skocpol, Theda; Evans, Peter; Rueschemeyer, Dietrich (eds.). Bringing the
State Back In. Cambridge University Press, 1985, pp.3-37.

SMITH, A. D. (1992). Chosen peoples: Why ethnic groups survive, Ethnic and Racial
Studies 15, 3, pp. 436-456.

SORIA, V. (1998). Relaciones Humanas. Segunda Edicion. México: Editorial Limusa.

SOTO, E. (2001). Comportamiento Organizacional. México: Thomson Editores.

STEPAN, A. (1978). The State and Society: Peru in Comparative Perspective. Princeton,
N.J.: Princeton University Press.

STINCHCOMBE,A. L. (1965). Social Structure and Organizations. In: J. G. March (Ed.),
Handbook of Organizations. Chicago, IL: Rand McNally & Company. pp. 142—-193.

STINCHCOMBE, L. (1997). On Virtues of the Old Institutionalism, Annual Review of
Sociology, Vol. 23, pp. 1-18.

STRANG, D.y MEYER, J. W. (1993). Institutional Conditions for diffusio, Theory and
Society, 22, pp. 487-511.

STRANG, D.y MEYER, J. W. (1994). Institutional Conditions for Diffusion, W. Richard
Scott and John W. Meyer (eds), Institutional Environments and Organizations: Struc-
tural Complexity and Individualism, USA, Sage Publications, pp. 100-112.

STRANG, D.y SOULE, S. A. (1998). Diffusion in Organizations and Social Movements:
From Hybrid Corn to Poison Pills, Annual Review of Sociology, nim. 24, pp. 265-290.

SUTTON, R. J. (1996). Rethinking Social Control, Law & Social Inquiry, Vol.21, No. 4,
pp. 943-958.

TAYLOR, F. (1984). Management cientifico. Buenos Aires: Hyspamérica.

THOMPSON, J. D. (1967). Organizations in action. New York: McGraw-Hill.

THOMPSON, J. D. (1967). Strategies for Studying Organizations, Rationality in Orga-
nizations, Domains in Organization Action, Organization in Action, McGraw-HILL,
chapters 3.

THOMPSON, J. D., MCEWEN, W. (1958). Organizational goals and environment: Goal
setting as an interactive process. Am. Sociol. Rev. 23:23-31.

TOLBERT, P. S. y ZUCKER, L. G. (1983). Institutional sources of change in the femoral
structure of organizations: The diffusion of civil service reform, 1880-1935. Adminis-
trative Science Quarterly, 28: 22-39.

TOWNLEY, B. (2002). The Role of Competing Rationalities in Institutional Change, The
Academy Management Journal, Vol, 45, No, 1, pp. 163-179.

TSEBELIS, G. (1990). Nested Games: Rational Choice in Comparative Politics. Berke-
ley: University of California Press, 1990), pp. 18-51.

UZZI, B. (1996). Coase encounters of the sociological kind: Organizational fields as
markets. Adv. Strategic Management: The Embeddedness Strategy 13 419-430.

VAN de VEN, H., ANGEL, H. y POOL, S. (1989). Research on the Management of In-
novation: The Minnesota Studies. New York: Harper&Row.

VARGAS, J. (2007). La Culturocracia Organizacional en México. Edicion Electronica
Gratuita. Texto Completo en www.eumed.net/libros/2007b/

VOLLMAN, T. (1996).The transformation imperative. Boston, MA: Harvard Business
School Press.

WASHINGTON, M. (2004).Field approaches to institutional change: The evolution of
the National Collegiate Athletic Association, 1906- 1995. Organ. Stud. 25(2) 1-41.

154



CAMBIO INSTITUCIONAL Y ORGANIZACIONAL, PERSPECTIVAS TEORICAS PARA EL ANALISIS

WASHINGTON, M. y VENTRESCA, M. J. (2004). How Organizations Change: The
Role of Institutional Support Mechanisms in the Incorporation of Higher Education
Visibility Strategies. Organization Science, Vol.15. pp. 82-97

WASHINGTON, M., FORMAN, P.,, SUDDABY,R.y VENTRESCA, M. J. (2004).Stra-
tegies and struggles over rules of the game: The governance of U.S. intercollegiate
athletics, 1950-1982. QualitativeOrgan. Res. 6 1-43.

WEBER, M. (1978). Ensayos de metodologia sociologica. Buenos Aires, Amorrortu.

WEBER, M. (1984). Economia y Sociedad. F.C.E. México.

WEICK, K. E. (1976). Educational Organizations as Loosely Coupled Systems, en Admi-
nistrative Science Quarterly, 21(1), pp.1-19.

WEINGAST, B. y MARSHAL, W. (1988). The Industrial Organization of Congress,
Journal of Political Economy 96.1, 132-163.

WENDT, A. E. (1987). The agent-structure problem in international relations theory, /n-
ternational Organization, vol. 41, no. 3.

WHITE, H. (1992). Identity and control: A structural theory of social interaction. Prin-
ceton, NJ: Princeton University Press.

WILLIAMSON, 0.E. (1975).Markets and Hierarchies. New York: Free Press

WOODMAN, R. W., Sawyer, J. E. y Griffin, R. W. (1993).Toward a theory of organiza-
tional creativity. Academy of Management Review, 18: 293-321.

ZALD, M. N. (1978). The social control of industries.Soc. Forc. 57:79-102.

ZAPATA, A. (2007). Negociacion, conflicto, mito y poder en la gestion de las relaciones
laborales en ECOPETROL. Universidad del Valle. Cali.

ZILBER, T. (2002).Institutionalization as an interplay between actions meanings, and
actors: The case of a rape crisis center in Israel. Academy of Management Journal,
45:234-254.

ZUCKER, L. (1983). Organizations as institutions. In S. Bacharach (Ed.), Research in
the sociology of organizations: 1-47. Greenwich, CT: JAI Press.

ZUCKER, L. (1987). Theories of Organization. Annual Review of Sociology, Vol. 13. pp.
443-464.

155



Universidad
del Valle

Programa@ditorial



	Presentación
	Portada
	Contraportada
	Página Legal
	Contenido
	Blanco
	Introducción
	Capítulo 1. Institucionalismo
	Blanco
	Capítulo 2. El cambio institucional
	Capitulo 3. Análisis del cambio.
	Blanco
	Capítulo 4. Cambio Organizacional
	blanco
	Capítulo 5. Caso de estudio. 
	blnco
	Bibliografía

